
 Search activities related to your employer’ s downsizing  
or layoff 

 Find employment in a similar industry  

 Create and update resumes 

 Attend virtual career fairs 

 Locate job fairs, career expos, and open houses   

Has Your Job Been Affected by a 
Layoff  or Downsizing? 

The Rapid Reemployment Initiative (RRI) can help.  This initiative was de-
signed to connect the displaced employees of a downsizing company to a hiring 
company within the industry or related field.  

Through www.JobCentral.com, a free web-based tool, RRI will aid you  in your 
job search when your company downsizes, displaces workers, or has a staff lay-
off. This free service is for all displaced workers.  

The goal of RRI is to help you find employment and reduce, or even eliminate, 
the need for unemployment insurance. For additional information about RRI 
and other employment resources, visit the Arizona Virtual OneStop at 
www.arizonavirtualonestop.com. 
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Local One-Stop Career Center 

Find the Help You Need with the 
Rapid Reemployment Initiative 

 Resume writing help  

 Career seminars  

 Networking 

 Job development 

 Motivational workshops 

 Research educational opportunities 

Equal Opportunity Employer/Program. ♦ Under Titles VI and VII of the Civil Rights Act of 1964 (Title VI and VII), and the Ameri-
cans with Disabilities Act of 1990 (ADA), Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination Act of 1975, 
the Department prohibits discrimination in admissions, programs, services, activities or employment based on race, color, religion, 
sex, national origin, age, and disability.  The Department must make a reasonable accommodation to allow a person with a disability 
to take part in a program, service or activity. Auxiliary aids and services are available upon request to individual with disabilities.  For 
example, this means if necessary, the Department must provide sign language interpreters for people who are deaf, a wheelchair ac-
cessible location, or enlarged print materials. It also means that the Department will take any other reasonable action that allows you 
to take part in and understand a program or activity, including making reasonable changes to an activity. If you believe that you will 
not be able to understand or take part in a program or activity because of your disability, please let us know of your disability needs in 
advance if at all possible. To request this document in alternative format or for further information about this policy, contact your 
local office manager; TTY/TDD Services: 7-1-1. ♦ Free language translations for DES services is available upon request. Disponible 
en español en la oficina local. 
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